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Making the Most of Mentoring Families – The Vertical Mentorship Model

Getting to Know...Dorothy Charles MS2

Featured Events

AMP is proud to recognize and congratulate Erle S. Robertson, PhD on his appointment as Vice-Chair 
for Research and Director of Head and Neck Sciences with an endowed professorship in the Department of 
Otorhinolaryngology - Head and Neck Surgery, effective January 1, 2016. Dr. Robertson is currently a full 
professor with tenure in the Department of Microbiology at the PSOM. Dr. Robertson received his bache-
lor’s of science in microbiology from Howard University. He received his PhD in microbiology and molecular 
genetics from Wayne State University and completed post-doctoral work at Harvard Medical School and 
Brigham and Women’s Hospital. He was recruited to the University of Pennsylvania from Michigan Universi-
ty in 2002 as an associate professor with tenure in the Department of Microbiology. In 2006, he rose to full 
professor with tenure in the department.

Dr. Robertson is a giant in the field of microbiology and tumor virology. He has published over 150 peer re-
viewed articles in leading journals and edited over 5 books in the field. He sits on the editorial board of several leading biomedical 
journals. Dr. Robertson is the recipient of numerous awards and recognitions including being named Fellow of the American Acad-
emy of Microbiology and the American Association for the Advancement of Sciences.

In his new role, Dr. Robertson will continue his many leadership roles within the PSOM while expanding the research program in 
the head and neck sciences. He will lead cross-disciplinary research teams across UPHS and the University of Pennsylvania.

Congrats to Dr. Robertson!

Race, diversity, and inclusion have dominated the national news for several months with the 
“Black Lives Matter” movement  in response to the wave of recent high profile cases of police 
brutality. More recently, various demonstrations and protests at college campuses around the 
country have been held regarding issues of race, diversity, and inclusion at these institutions. 
AMP aims to continue to be a powerful voice speaking for underrepresented minority students, 
medical trainees, and faculty while aiming to maximize diversity and inclusion in our own insti-
tutions. 

Dorothy Charles, second year medical student at the PSOM, has been a champion of this 
endeavor. Ms. Charles is a founding organizer of WhiteCoats4BlackLives (WC4BL), a national 
medical student organization devoted to embodying the responsibility of the institution of med-
icine to counteract systemic and interpersonal racism and its effects on the practice of medicine 

and the health of patients.

How did you first get involved with WC4BL?
I got involved with WC4BL and medical student activism last year during the white coat die-ins in December. There were a group of 
people in my class who wanted to figure out the role of physicians and medical students in addressing larger issues of structural 
racism, especially instances of police brutality. At the time, protests were going on nationwide regarding the murder of Mike Brown, 
Eric Garner, and others, and we wanted to create a medical student response since most medical institutions and physicians were 
quiet on the issue. 

How has your involvement with WC4BL shaped your experience and goals in medical school?
My involvement with WC4BL has sparked my interest in working to advance racial justice, specifically in medicine. Medicine has its 
own institutionalized racism to deal with, from the way we educate students like me, to the way racist ideas get embedded into 
medical practice, to the way we deliver (or don't deliver care) to communities of color. Knowing that there are many ways to pursue 
racial justice in medicine motivates me to stay involved in this work post-medical school.

Any words of wisdom to share so far in your medical training?
In my short time in medical school thus far, one of the most valuable lessons I'm learning is to pursue what's most motivating for 
you, even if it's "unconventional."

We hope that you all enjoyed getting together with your families! As we continue to 
build bonds with the Mentoring Family dinners and subsequent get-togethers, keep a 
few things in mind to get the most out of the vertical mentoring that the Program is de-
signed to foster:
 
Medical Students: reach out to residents for advice on studying for the Step 1 and 2 
exams, surviving (and thriving) on the wards, prepping your application for residency, 
interviewing and more! 

Residents: reach out to fellows about applying for fellowship (or to faculty about transition-
ing into your first job), effectively identifying mentors outside of your families, balancing the 
rigors of residency with other endeavors (e.g., research… or just life…).
 
Fellows: reach out to faculty about research, going on the job market, negotiating contracts, 
and other aspects of the transition to faculty positions.
 
Junior Faculty: reach out to senior faculty about tips on advancing on your specific track 
and potential connections to others who may be working on similar undertakings.
 

Remember – this model doesn’t work without your dedication to helping it reach its potential. Make the most of these wonderful 
CHOP/Penn-wide connections!

Logan Family

Howard Family


